
An Employment First sanction has been requested but has yet to be imposed. The participant reports
employment following the request for sanction. If we verify the job will make them self-sufficient, should
we impose the EF sanction?
It all has to do with the sequence of events. If the sanction is requested, and *approved by the supervisor or
administrator, and then s/he reports employment, the sanction should be imposed. Depending on the length of the
sanction, the employment could serve as the minimum participation requirement to then lift the sanction at the end
of the penalty period.
*Please see 468 NAC 2-020.09B Action Following Nonparticipation
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